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1. Women as a mega trend & ESG
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● Women as a mega trend: the gender shift is one of the 5 top trends 
→ www.zukunftsinstitut.de

● More women represented in management = better share performance
→ Goldman Sachs GLOBAL STRATEGY PAPER No. 45

● Leadership competence: women score higher than men in most leadership 
skills  → Harvard Business Review (hbr.org/2019/06/research-women-score-higher-than-men-in-most-leadership-skills

● 20% better performance in companies with gender parity in leadership 
positions  → ILO-Berlin-Studie, Frauen in Wirtschaft und Führungspositionen, 2019

● More women than men graduate from university or technical college  → 
OECD-Studie, 2018

→ Gender equity measures have a decisive influence on a company’s success!
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● “Anna” - 20 - 35 years of age
○ well-educated at a university or technical college: a 

self-confident, 

dynamic goal-getter who cherishes her independence

○ female talents (students / career changers / lateral 

entrants) 

○ founders  / innovators

○ Interested in talent opportunities, innovation, pay equity,

female leadership, sustainability
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2. SHEconomy reader personae

● “Alexandra” - over 35 years of age
○ well-rounded education (university, technical college, 

MBA), well-established in her job, high income

○ entrepreneur or manager / female executive

○ networker & decider

○ interests: gender equity, leadership, mentorship, 

success & sustainable business activities

*Quelle: Linkedin
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● Overall reach: an average of 100,000 regular readers in Austria and Germany

○ circulation: 40,000 copies (adapted versions: 20,000 in Austria & 20,000  in Germany)

○ online / social media & newsletter:

■ LinkedIn: 6,500 followers / average reach: > 100,000 / engagement rate  9.2%

■ Facebook:  3,500 followers / average reach: about 80,000 / engagement rate 11.8% 

■ Instagram: 2,000 followers / average reach: about 25,000

■ Newsletter: SHEbriefly (weekly) & women’s networks (monthly): reach → 8,000 subscribers

● Women’s networks: > 100 co-operations on  www.sheconomy.media 

● Universities/technical colleges, postgraduate centers & educational institutions: 

> 20 partners
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3. Community & reach

http://www.sheconomy.media
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4. Interests & demography
● #SHEsuccess: career / female talents / future jobs 

● #SHEinvest: income & salaries / investments &  portfolios / real estate

● #SHEtech: women in MINT & tech / mega trends & future industries / 

innovations & How Women Innovate…

● #SHEentrepreneurship: foundation of enterprises / female founders / 

start-ups / sustainable business / social entrepreneurship

● #SHErolemodels: female talents / founders / managers / entrepreneurs / 

engineers / innovators / diversity leaders / male allies

*Quelle: Linkedin, sheconomy.media
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5. Key topics: print magazine

Quarter 2022 topics Key topics as an added value to classic SHEconomy content

Q1 2022
3.30.22

SHEinvest
money, real estate, 
luxury

Women & money; financial education & independence; investment portfolio 
(beginner, advanced, expert levels); real estate; security; luxury

 Q2 2022
 6.30.22

SHEsuccess
future jobs / careers

New learning and work environments / future job profiles & women in future jobs, 
fulfillment & performance / new work innovation; entrepreneurship – women in 
future-oriented jobs

Q3 2022
9.30.22

SHEtech / innovate
entrepreneurship

Women in engineering & IT / future trends – what impact do women have on 
innovation and tech teams / entrepreneurs, female founders & startups

 Q4 2022
 12.12.22

WEconomy 
sustainability

Diversity Leaders’ Challenge: the best ideas & methods to establish gender 
equity in businesses / sustainability as a mega trend & its impact on women
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 7. The 2022 SHEconomy eco-system 

Online & new formats
● Sheconomy.media (Austria & Germany)
● SHE Online Days: Invest & Tech
● Quarterly SHEtalks with partners in real 

estate, innovations, entrepreneurship…
● Quarterly SHEmasterclasses

SHEcommunity – NL & social media
● Linkedin, Instagram & Facebook
● SHEbriefly newsletter : curated 7 

times/week
● SHEinnercircle newsletter: distributed 

to women’s networks once a month

Print  – quarterly issues
● advertisements & advertorials 

SHEvoice by...
● role models, female talents, male 

allies, women’s networks …
● print / online co-operations

Diversity leaders – WEconomy
● 4 x Diversity Leaders’ Exchange
● SHEambassador campaign
● WEconomy: initiatives to promote 

gender equity
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Cross-media partnerships
● key topics
● employer branding
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7a. SHEconomy media / channels
Online & newsletter Quarterly print magazine
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7b. Social media - formats / role models

9



www.growth-ninjas.com 10

● 2 days / 8 hours / 8 deep dives / 4 round tables / 2 keynotes

● 514 registrations (Eventbrite), 390 registrations (LinkedIn)

●  >250 active participants on both days

● 40+ speakers / experts / role models in tech 

● > 100 #SHEtech posts on Linkedin with a 

#SHEtech reach of  > 120,000 impressions

● 2 days  / 8 hours / 8 deep dives / 4 round tables / 2 keynotes

● 500 registrations and more than 300 participants

● 19 speakers / experts from finance & investment 

● #SHEinvest followers: 1,390 on LinkedIn

● #SHEinvest: more than 180 LinkedIn posts

● #SHEinvest reach: > 150,000 impressions

SHEtech Online Days - November 24 & 25

SHEinvest Online Days - May 19 & 20

7c. 2022 SHEinvest & SHEtech Online Days 
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7d. Samples: cross media collaborations

Print: ADV SHEvoice by SHEtech event partners  Online formats
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→ Online & print collaborations 
(2/4 or 4/4) will be customized to 

our partners individual needs 
→ more details upon request
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8. 2022 advertising rates for the print issue 
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9. 2022 WEconomy & Diversity Leaders

WEconomy powered by SHEconomy: diversity initiative to enhance business

● Key message: diversity leaders perform better / kick-off on March 8, 2022
● In 2022, WEconomy is looking for the top 100 companies that lead in gender equity
● WEconomy will be published online with its own landing page as well as in a print format in the 4th quarter

○ details about the challenge via shecomony.media 
○ entries can be submitted via online form 
○ initiatives include:

■ 1 company submission of an initiative 
■ diversity promoters within the company: woman / man = male allyship 
■ goals & successes

○ WEconomy print magazine to be published on 12.12.2022 
○ 2022 Q1: voting on the best ideas / initiatives to promote gender equity
○ March 8, 2022: awards to be handed out to the best initiatives
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https://sheconomy.media/gerechtigkeit-zum-nachahmen/
https://docs.google.com/forms/d/e/1FAIpQLScQfuUtA2OO1s3DdZ8pdxpUS52ZDViJqM0oCu1KzTsfqT0e7Q/viewform
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In 2022 / 2023, SHEconomy will distinguish the most outstanding initiatives on and 
promoters of gender equity! 

10. Minerva Awards @ World Women Day 2023
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 11. 2022 Sheconomy road map
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12. Thanks to our 100 SHEpartners
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Die zentrale Plattform für erfolgreiche Frauen. 365 Tage im Jahr.

Hermann Sporrer
Co-Founder / Verlagsleitung
hermann.sporrer@sheconomy.media
+43 650 990 35 87
LinkedIn: hermannsporrer

Isabelle Roche
Senior Media & Partnership Consultant
isabelle.roche@businessconsult.or.at
+43 676 5148 098
LinkedIn: IsabelleRoche

Zoriana Iurechko
Senior Media & Partnership Consultant
zoriana.iurechko@sheconomy.media
+43 69914071738
LinkedIn: ZorianaIurechko

Copyrights: (all rights reserved) SHE Wirtschaftsmedien Beteiligungs GmbH Die unautorisierte Nutzung, die ganze oder teilweise Vervielfältigung sowie jede Weitergabe an Dritte ist nicht gestattet.

Let’s reshape our economy with the help of 
better-performing, diversity-driven teams!

http://www.linkedin.com/in/hermannsporrer
http://www.linkedin.com/in/hermannsporrer
http://www.linkedin.com/in/isabelle-roche-6a5a7870/
https://www.linkedin.com/in/zoriana-iurechko-20852318a

